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ESOP UPDATE

Information about your Employee Stock Ownership Plan (ESOP)

Do the candidates agree on anything?

Believe it or not presidential
candidates on all sides of the
political spectrum have shown
support for ESOPs (Employee
Stock Ownership Plans.) We
can see evidence of their
support in votes, policy papers,
speeches, or in party platforms.
ESOPs are one of the few
concepts that earn support in
nearly every segment of
American politics.

Democrats have called
ESOPs, “a model that has
had real success in
building wealth for
working people across
this country.”

Republicans have called
ESOP ownership “the
essence of a high-
performing free
enterprise economy.”

National policies that support ESOPs make it possible for your company to continue
to provide the ESOP benefit. ESOPs bring advantages to both employees and the
communities in which we operate. After the election, we hope that the winners
remember why they like companies like ours — because ESOP-owned businesses
are good for America.
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