HR Contact

hr@company.com
(111) 555-1234

ESOP UPDATE

Information about your Employee Stock Ownership Plan (ESOP)

Focus on your circle of influence

This year all companies — and employees — have had to adapt quickly to things
that no one could control. Employee-owned businesses have a built-in advantage in
times of rapid change, but only when each person sees the power of their daily

actions. An effective employee owner focuses on their own job

performance. That is where you have the greatest influence
and highest expertise. And your work matters! Regardless
your position, you are part of your company’s long-term
plan for success and growing your ESOP rewards.
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See The Seven Habits of Highly
Effective People by Stephen Covey
for more on the concept of your
“circle of influence.”

© 2021 Workplace Development Inc. All rights reserved.
ESOP Updates are provided for use by administration clients of The Menke Group.



	HR Contact: HR Contact
hr@company.com
(111) 555-1234
	Image6_af_image: 


